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                          Diversity Policy 
 
 

Security 3000 Nationwide Limited employs people with a diverse range of traditions 
and cultures, and representing different backgrounds, influences, perspectives and 
experiences. 
 
A better understanding of people’s differences will help us to appreciate and value 
everyone’s contribution, and recognise that we all play an integral and essential part to 
the success of Security 3000 Nationwide Ltd 
 
Everyone has the right to be treated with consideration and respect. Security 3000 
Nationwide is committed to achieving a truly inclusive environment for all, by 
developing better working relationships that allow full potential, creativity and 
productivity of each individual and as an environment where everyone can learn, work 
and live free from prejudice, discrimination, harassment and violence 
 
Security 3000 Nationwide Ltd aims to ensure that all staff, volunteers, partners, clients, 
contractor’s members and the general public are treated fairly. Unless it can be shown 
to be justified, this will be regardless of sex, sexual orientation, gender re-assignment, 
marital or civil partnership status, race (including colour, nationality, ethnicity or 
national origin), disability, medical status, age, religion or belief, political opinion, social 
or economic status or ex-offender status. 
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